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SELECTION CRITERIA FORM

Recruitment procedure ETF/REC/13/04
EU Education and Training (E&T) policies Senior Officer (AD 9)
PERSONAL INFORMATION
	Your name
	Last:


	First:




SELECTION CRITERIA 

Please do not use more than 150 words for each cell. You can add extra rows if needed. Do not attach other documents.
Please detail and give evidence of your knowledge / experience in the following areas:

	At least three years of experience in EU institutions working in the area of education and training

	Job Title and Employer
	Specify the areas, your role and the description of activities  
	Dates:
from-to in mm/yy

	
	
	

	
	
	


	In-depth proven knowledge and experience, in line with the job profile, in analysing education and training policies as well as in at least two of the following areas: 1) Monitoring, evaluation and impact assessment of vocational education and training policies and programmes; 2) Links between education and training and employment policies (e.g. returns to education, transition from school to work, human capital development and employability of youth); 3) Links between education and training and sustainable development (e.g. education and training contribution to the sustainable development, resilient education and training, sustainable development implications on education and training policies); 4) Education and training in developing and/or transition countries

	Job Title and Employer
	Specify the areas, your role and the description of activities  
	Dates:
from-to in mm/yy

	
	
	

	
	
	


Please detail and give evidence of your knowledge / skills in the following areas
	A solid understanding of EU policies in the field of education and training and the EU Enhanced Cooperation in VET

	Specify the knowledge and how you acquired it 
	How you applied it in your work

	
	

	
	

	Excellent skills in policy guidance and analysis; i.e. the ability to assess EU E&T policies in the context of  the political and institutional environment in partner countries; define arguments,  advantages and disadvantages, risks and benefits, or strengths and weaknesses associated with particular policy proposals; assesses and compares the likely impact of alternative proposals; and identifies, develops, and evaluates various methods of implementing particular policy proposals

	Specify how you acquired the skills 
	How you applied these skills in your work

	
	

	
	

	A solid knowledge of policy analysis techniques to support decision making, including empirical methods; quantitative and qualitative analysis to outline options and assess impact

	Specify the knowledge/methods and how you acquired it/these
	Your role and the description of activities  

	
	

	
	


Please detail and give evidence of your knowledge for the following asset (if applicable)

	Good knowledge of French, and/or Arabic, and/or Russian and/or any other language spoken in the ETF partner countries



	Specify the knowledge and how you acquired it 

	

	


	Knowledge of the context of the ETF partner countries

	Specify the knowledge and how you acquired it 

	

	


Please add at least two sets of contact details for past or current employers
	Name
	Organisation/Company/Institute
	Contact details

	
	
	

	
	
	


NB: Failure to provide this form duly filled, in addition to your Europass CV and motivation letter (all in English and by the closing date of applications), will result in disqualification of your application.
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